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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RANI LAXM BAI NMAHI LA MAHAVI DYALAYA

Name of the head of the Institution

RANI LAXM BAI NMAHI LA MAHAVI DYALAYA

SAVARGAON
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07105232306
Mobile no. 9823010398

Registered Email

rl mmahavi dyal aya@ahoo. co.in

Alternate Email

aykar kare@ahoo. co.in

Address NEAR MSEB CHI CHOLI ROAD AT POST
SAVWARGAON TAL NARKHED DI ST NAGPUR
MAHARSHTRA

City/Town Nagpur

State/UT

Mahar ashtra




Pincode 441306

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Rajeshri N Kadu

Phone no/Alternate Phone no.

09465344099

Mobile no.

8421105688

Registered Email

sonar evar shal92@nmai | . com

Alternate Email

rl mmahavi dyal aya@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rl nmsawar gaon. or g/ i mages/ AQAR-

report-2018-19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B 2.01 2016 25- May- 2016 24- May- 2021

6. Date of Establishment of IQAC

01-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Karate training

19- Aug- 2019 176



http://rlmmsawargaon.org/images/AQAR-report-2018-19.pdf
http://rlmmsawargaon.org/images/AQAR-report-2018-19.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To increase the nunber
organi ze extracurricular activities.

of students in adm ssion.

To notivate the faculties to

To get the reporting of each faculty. To
conduct various prograns in collaboration with other

departnents. To connect the

teachers with the students during pandem c.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct the NSS Canp

The successful organization of the NSS
canp hel ped the students to nold their
personal ity

To organi ze workshop on m crofinance
busi ness

The students studied mnutely
m crofi nance schenes with their
t eachers



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20638_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20638_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20638_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20638_Contribution.xlsx

To organi ze Career Qui dance wor kshop

The students cane to know the vari ous
j ob opportunities

To conduct Workshop on I CT

The students caught nore inportance of
| CT based | earning

To organi ze SwaySi ddha training

The students |learn the self defense
nmechani sm

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
MANAGEMENT OF THE COLLEGE 08-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Apr - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has a Managenent
Informati on System The details are as
follows: 1. College Wbsite avail abl e
for all the stakehol ders. The Prospects
hel p the students for nore information
about the institute. Notice boards for
di splay of the guidance and notices

i ssues fromeach of the departnent and
the clerical departnent. Al SHE Data on
MHRD Portal. ¢ RTI Return Filing. The
use of | NFLIBNET. Payroll Software for
preparation of Salary, Pension and
other related financial managenent
.Vigilance Mechanismis established and
nmoni tored fromtine to tine. CCTV
footages are checked if necessary. | QAC
nmeeting are held for the snooth
functioning of the teaching | earning
during the academ c year. Student
Information System (SIS) is used to
keep the records of the students.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20638_Quality.xlsx

Online Exami nation forns. Salary slips
are generated for the staff. College
Cal endar to informthe Acadenm c and
Cul tural Events of the Coll ege.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes, the Institution has the nechanismfor well-planned curriculumdelivery and
docunentation. At the beginning of each academ c year, the faculty submt their
semester w se curriculum planning. They are suggested to conduct the classes as
per their scheduled tinme table. They are supposed to carry their curricul um as
per their submtted plans. Acadenmi c Teaching Diary is regularly mintai ned by
the faculty. Every week a formal neet is called by the Principal for the snooth
delivery of the curriculum The students are advised to see their syllabus on
the respective notice boards. The attendance register is maintained by the
teachers. The slow | earners are provided with remedi al courses whereas the
average |l earners are provided with extra know edge fromthe references of the
library and E-resources. The various teaching nethods are adopted by the
teachers of the institute such as PPT nethod, use of snmart board, chal k-talk
nmet hod, |anguage | ab, class notes dictation, etc. It is advised by the
Principal to have a student cantered education and it is inplenented in a very
friendly manner. The Institute mainly for wonen students is very precautious to
support the students by the nmentoring system It provides the faculty a broad
vi ew about the strengths and weaknesses of the students in particular area of
work. Wth their syllabus, the faculty are advised to provide the students an
extra-curricular activities in which a different kind of subject delivery is
done. Various subjects are discussed especially the current ones in these
wor kshops. The students are supplied with a different kind of |earning which is
not only based on their curriculumbut also related with local, national, as
well as international |evel. The faculty undertake a range of various nethods
to exam ne the delivery of their subject. They organi ze surprize class tests,
group di scussions, students sem nars, viva-voce, quiz conpetition, educationa
tours. The students are asked to subnit the assignnents on the prescribed
syl l abus to check the subject delivery. The related short filns, videos,
graphs, charts are provided for the better delivery of the curriculum There is
a role of each faculty to add new to their subject by organising prograns
related with their departnent such as ‘August Kranti Din’ by the History
Departnment, ‘Ilnauguration of English Study Cub’ by the English Departnent,
‘Voters Day Cel ebration’” by the Political departnent, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 26/ 08/ 2019 60 Ski Il Ni |
Certificate Devel opnent
i n Spoken
English h

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
36

Diploma Course
296

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Rangol i cl asses

23/ 09/ 2019

32

Hair style

17/ 02/ 2020

36

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The feedback is seriously taken into consideration and it is discussed in
annual | QAC neeting. It provides the institution a visionary role to frane the
obj ectives of the generating skilled and honed students. The feedback received
by the students at the end of each acadenic year help the institution to nodify
the | earning outcones through various nodes of teaching |earning with the
avai |l abl e resources at hand. Their suggestions are neant to verify the

avail abl e resources and nodify them according to their need. The analysis is
done by calculating the grades received by the students. The feedback fromthe
Alumi is considered as suggestive to nmake avail able the resources for the new
students. The feedback fromthe parents is suggestive and inplenented with
remar kabl e speed if there is availability of the resources. The teachers of the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20638_Value_added_courses_1651461981.xlsx

institute plan their teaching and their feedback is hel pful to organize a
collective effort. The enpl oyees are essential part of the institute who bring
forth their problens, if any, in their biannual neetings. It is discussed in
managenent neeting and the solutions are suggest ed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA el ective 360 202 202
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 202 Nill 6 Nil I 6

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 5 3 3 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, there is a mentoring mechanism available in the institution. Students are enrolled as per teacher student
ratio. Each year, the lists of students are prepared and distributed among each teacher to help them for their
needs. They are engaged in a dialogue, dividing them in groups, by their respective teachers to imbibe and

nurture universal human values. It is mandatory for each teacher to have knowledge about their students
personally as well as with their family. There is often a discussion is carried out on various issues such as the
expectations of family, the role of family in bringing up a child and a child’'s gratitude towards a family. The role
played by the students in making a family, a society, and the development of a nation is discussed and their
responsibility is realized. The various needs of human beings such as mental and physical are discussed
stressing its importance in their lives. The peer pressure, the family relations, trust and respect in any relations
are discussed with personal touch. The teachers are committed to guide them to tread on a humane value based
society. Assignments are given to the students to solve the problems based activities on various relations,
working of human values, and morals. The students are often come up with solutions taught to them in
mentoring. They develop a sense of kinship with the teachers through mentoring mechanism.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

202 6 1: 34



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20638_Demand_ratio_1650612110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20638_ict_tools_1650612038.xlsx

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of filled positions | Vacant positions

No. of sanctioned
positions

No Data Entered/ Not Applicable !!!

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Kunmud Char node Assi st ant SAVI TRI BAI PHULE
Pr of essor AADRSH SHI KSHI KA
PURSKAR
2019 Kunud Char node Assi st ant NSS BEST PROGRAM
Pr of essor OFFI CER
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Date of declaration of

results of semester-

end/ year- end
examination

07/ 12/ 2020

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

2019- 2020 31/10/ 2019

View File

BA Ni |

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The continuous internal evaluation systemworks at the institution level. It

plays a crucial role in helping to inprove the quality of the work. The

departnents eval uate the gain know edge of the students based on the term na
written tests, organizing debates, conducting surprise tests, different kind of
roles played by the students in various responsibilities, etc. the departnents
carry two terninal test between two separate senesters which help themto
eval uat e students gai ned know edge. The students are asked to perform various
responsibilities which help to harness | eadership qualities among them The
debat e conpetition opens a wi ndow of their thoughts and their thoughts are the
reflection of their continuity in the classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

the academ c calendar is prepared in matching with the university’'s
val ue

The various activities such as certificate courses,
cel ebrating some particul ar days,

Yes,
academ ¢ cal endar.

wher eas second session begins after the Diwali
teaching | earning outcones that ends with sumer vacati ons.

added courses, workshop on various topics,

etc. are planned according to the acadenic cal endar. The first session begins

with. and ends with the Diwali vacations. It is considered as w nter vacations
vacation and it continues the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20638_Honours_recieved_1650612643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20638_Evaluation_1650613280.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

http://rl nmesawar gaon. or g/ pr ogr am out cone. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Ni | BA B A 62 61 98. 38
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://rl msawar gaon. org/ sss. htni

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



http://rlmmsawargaon.org/program-outcome.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20638_Pass_percentage_1650614888.xlsx
http://rlmmsawargaon.org/sss.html

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 2 5.6
Nat i onal Li brary 1 4.91
I nt er nati onal Li brary 1 6. 02

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Political Science 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Si ddarth LangLi t 2020 2015 Speci al Ni |l
Thenme of Pati | | ssue
M gration
in Kiran
Desai s The
I nheritanc
e of Loss
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce Nill 1 Nl
per sons
Present ed Nill 2 Nill 1
paper s

At t ended/ Semi Nill 11 2
nar s/ Wor kshops

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20638_journals_notified_on_UGC_1650523058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20638_Books_and_Chapters_1650523778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20638_Bibliometrics_1651472009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20638_Faculty_participation_1650525113.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

voter |ist drive

Nar khed

activities activities
Save Environnent NSS 6 52
Drive
VAN NMAHOT SAV GRAM PANCHAYAT 6 64
FLOOD Al D RALLY NSS 6 96
inclusion in Panchayat Samiti 3 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Al'l India Level
Nat i onal
I ntegration Canp

Best NSS St udent

RTMNU NAGPUR

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pl astic Free NSS CLEANI NG THE 8 42
M ssi on VI LLAGE
Tobacco free NSS OATH TAKI NG 8 170
Prom se CEREMONY
Voter 1D NSS SUBM TTED 8 32
creation Drive FORVSB
Pl ant ati on NSS TREE 8 63
Drive PLANTATI ON
Beti Bacho NSS AVWARNESS 8 86
Beti Padhao RALLY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/20638_Extension_1651470236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/20638_Awards_for_extension_1651470265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20638_Students_in_extension_1651470876.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BVAN Fully 2 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4757 951352 24 2900 4781 954252
Books
1072 641083 210 144343 1282 785426
Ref erence
Books
Journal s 24 27800 0 0 24 27800
CD & 110 0 0 0 110 0
Vi deo
O hers(s 28 0 0 0 28 0
peci fy)
O hers(s 5 750 0 0 5 750
peci fy)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20638_augmentation_details_1651472707.xlsx

O hers(s 1 0 0 0 1 0
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 22 1 0 0 0 2 0 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 22 1 0 0 0 2 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 2.26 0.5 0. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al the available facilities for students are nmaintained and utilized from
the tuition fee received by the students as per universities direction. The
grants received by the UGC are also helpful to run all the facilities snoothly.
it is maintained and utilized as per the UGC norns. The grants of UGC are
utilized for the devel opnent of all the facilities subjective to respected
depart nents.

http://rimmsawargaon.org/dd.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://assessmentonline.naac.gov.in/public/Postacc/Library/20638_Library_1650521417.xlsx
http://rlmmsawargaon.org/dd.html

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) National Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel i ng

enhancement scheme enrolled
Yoga Course 05/ 08/ 2019 55 Physi cal
Depart nent
Basi ¢ Conput er 16/ 08/ 2019 64 Vi darbh Institute
Cour se
Hair Style 17/ 02/ 2020 36 Bodad Tr ai ni ng
Centre
Rangol i C asses 23/ 09/ 2019 32 Bodad Trai ni ng
Centre
Karate training 08/ 08/ 2019 176 Mukesh Thakar e-
training centre
Per sonal 07/ 09/ 2019 200 Each Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Entry 42 54 0 0
Level
Coachi ng for
SC/ ST/ OBC
and Mnority
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20638_Development_Schemes_1651381078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20638_Guidance_1651381550.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 15 B A HI STORY NABI RA MAH M A
AVI DYALAYA
KATCOL
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hockey West Zone University 3
Korf ball Al'l India Universityl 1
Tug of War I nstitutional Level 10
Kabaddi I nstitutional Level 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al Nat i onal Nl Ni Il Aasnma
India Inte Shei kh
gration
Canp Best
NSS
St udent
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/20638_Progression_1651473546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20638_Qualifying_1651474230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20638_Activities_Organised_1651474049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/20638_awards_in_activities_1651380391.xlsx

The students have an active role in framng the prograns for their welfare in
organi sing various activities. The students’ representative are engaged in
various roles attributed to themby their entry in admnistrative and acadenic
bodi es/comrittees of the institution. The institute invite the nom nations of
students to include their names on these conmttees. The cultural commttee
the library commttee, the sports conmttee, and al so the subjectw se study
circles have the active students’ representatives to enhance their role in
organi zi ng vari ous prograns. The cultural prograns are organised with the help
of students. Their role define their participation. They are guided by the
teachers to chal k out a successful program A tribute to various great nen and
wonen who contributed to national growh is paid on their birth as well as
their death anniversaries. The national festivals such as | ndependence day and
Republic day are celebrated with i mense fervour by the students by conducting
rally’s to spread patriotic enthusiasm Al so, the awareness rally’'s such as an
out break of any di sease for instance dengue, nalaria, scrub typhus, etc. The
annual function is celebrated with various cultural progranms such as dancing,
singing, etc. which largely needs the students’ active support and
contribution. The sports such as kabaddi, khokho, tugofwar, hockey, etc. have
students’ active participation which help the students for their overal
devel opment. The gymasium for the students is left open all the tine for the
physical strength as well as nental peace. The indoor games such as carom
board, table tennis, chess board, also attract students’ attention. Each
departnent has study circle which include students as nenbers of the
associ ation. They response the study circle prograns by their active
participation which bring out a sea change their interest in the rel ated
subj ect. English Study Cub, study circles of Political Science, History,
Economi cs, Marathi stimulate the students wi th organi sing various prograns.
Admi nistrative commttees such as | QAC comm ttee, NAAC committee, Anti Ragging
Commi ttee, wonens Gievance and Redressal Committee, etc. have the
representatives of the students who participate and work for the betternment of
t he students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege was established in 1992 and is run by Shinde Shikshan Sanst ha,
Sawar gaon, an Education Society conmitted to the cause of Wnen' s Enpower nent
t hrough Education. The col |l ege being permanently affiliated to RTMNU Nagpur
follows all such norns laid down by University as well as the Governnent of




Maharashtra and UGC at both acadenic and administrative |evels. The institution
pronotes decentralization as well as participative nanagenent at the strategic
and functional |evels. The Principal is the Head of the Institution and is
supported by the Managenent. Principal is the Chairperson of the | QAC and she
takes all the adm nistrative decisions in coordination with the governing body.
The Heads of the various departnents work under the guidance of the principa
bot h admi ni stration and academnics. The Principal is the head of all the
comrittees run under the 1 QAC. The Col | ege Devel opment Committee and the | QAC
are involved in defining policies and procedures, devising guidelines and rul es
regul ati ons pertaining to adnmi ssion, exam nation, discipline, grievance
redressal, support services, finance, infrastructure etc. Functional |evel:
Facul ty nmenbers share know edge anobng thensel ves, students and staff nenbers
while working for a commttee. Functional decisions are inplenented through the
adm ni strative staff, teaching, l|aboratory staff and students. Teaching Faculty
menbers are given representation in various conmttees/cells and Coll ege
Devel opnent Conmittee and Non-teaching staffs are represented in the Coll ege
Devel opnent Conmittee. Every year, the conposition of different conmittees is
changed to ensure a uni form exposure of duties for academ ¢ and professiona
devel opnent of faculty menbers. Various committees are formed to | ook into
specific activities |ike adnm ssion commttee, tinetable commttee, cultural
committee, sanitation committee, feedback conmittee, nentor conmttee and nmany
nore. Each commttee has a convenor, co-convenor and nenbers. Non-teaching
staff and student menbers are also included in many comrittees and are
encouraged to play an inportant role in different activities through their
active participation in different commttees which reinforces further
decentralization. There is a NSS unit. The sports departnment is in charge of
the sports and NSS. The non-teaching staff report to the Heads of the
Departnents. Their invol venent and cooperation in inplenenting decision making
policies for acadenic and administrative affairs through various bodi es and
comm ttees have contributed to the growth of the college. In the end of each
academ c year, the commttees have a neeting and prepare the report of |ast
year. They plan the activities for the next session. They are all included in
t he academ c cal endar which is followed in letter and spirit. The institution
has a nmechani sm of providi ng operational autonony to various functionaries in
order to ensure a decentralized governance system

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal The Library is equi pped with OPAC
Infrastructure / Instrunmentation conputerized list is nmade avail able for

the students. The cl assroons are
equi pped with projectors and smart
boards. The | anguage | ab is nodernized
with latest internet facility. The
clerical office is fully conputerized.
the water filter machine is install ed.
The gymasiumis also set up for the
students and teachers. The institute is
secured by the installation of cctv
caner as

Research and Devel opnent The faculty are encouraged to conduct
research in their respective




subj ects.the research papers are
published in the UGC listed
journals. The faculty are encouraged to
participate in sem nars, workshops and
synposi um

Exam nati on and Eval uati on

The university conducts the sumer
and wi nter exam nations which the
institute has to conduct and inpl enment
according to the existing University
rules and regulations. the faculty are
sent for evaluation at the Universitys
eval uation center. At the institute
| evel ,after the conpletion of
particul ar chapters the termexans are
conducted by the faculty thensel ves.
Students are eval uated on the basis of
their performance in class and various
activities organi sed by the
depart nents.

Curri cul um Devel opnent

The institute follows the Curricul um
prescribed by the University. for short
term courses or self finance courses,
the rel ated department prepare the
syl | abus.

Teachi ng and Learni ng

Use of ICT in teaching |earning
process is adopted by the institute.

t he student-centric teaching | earning
process is carried out. guest |ectures,
wor kshops, students clubs and study
circles are forned and organi zed for
maxi m zing the teaching | earning

process. study tours are also
organi zed. student sem nars, group
di scussion, surprise tests, debate

conpetitions are al so conduct ed.

Adm ssion of Students

The adm ssion process is based on
first come first serve basis. they are
enrolled online in the universitys
website.

Human Resour ce Managenent

The Contributory staff nenbers are
appointed on CHB for fulfilling the
wor kl oad as per the new guidelines

received fromthe university.
Schol arship Commttee has started a
three nonths Hel p Desk course in
‘Digitalization of Application for
Gover nnent Schol arship’ from 29th June
20109.

I ndustry Interaction / Collaboration

The institute has in collaboration
with the nearby institutes with MUS

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

CCTV caneras have been installed in
the institute. Conputers are used in




form ng better adm nistration.

Fi nance and Accounts

The finance and accounts are treated
t hrough a particul ar software.

St udent Admi ssi on and Support

Students adni ssion are registered
under a software which is very hel pful.

Exam nati on

Exam nation is conducted by receiving
onl i ne question paper fromthe
Uni versity.

Pl anni ng and Devel opnent

The acadeni c cal endar of the coll ege
is prepared and upl oaded on the website
to plan the coll ege acadeni ¢ and co-
curricular activities in a transparent
manner. All the notices are circul ated
by e-nails and on Whats App for faster
communi cati on as well as hard copies
are displayed. | QAC has an integrated
SMS service and all the inportant
tenpl ates/ proforma and notices /events
are circulated via enmail. Meetings are
hel d and decisions are taken with
proper di scussions.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 8 Ni |l
financi al 23/ 11/ 2020 |23/ 11/ 2020
pl anni ng
2019 Nill Usi ng Nill 2
software |[17/11/2021 |17/11/2021
and
mai | i ng
system
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20638_Development_training_programmes_1651476625.xlsx

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 7 7
6.3.5 — Welfare schemes for
Students

Non-teaching
GPF, GRATUI TY, MEDI CAL

Teaching

The students are

GPF, GRATU TY, MEDI CAL
FEE RElI MBURSEMENT, LEAVE
I N CASHVENT, LTC, Group

FEE RElI MBURSEMENT, LEAVE

UN CASHVENTLTC, G oup

nment ored through their
teachers. The students
wi th poor economni cal

I nsurance Facility

I nsurance Facility
background are supported

wi t h not ebooks
i ndi vi dual ly.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

institute conducts internal audit through a certified C. A and the

audit is done by the Joint Directors office and AG Ofice of
Mahar ashtra state.

YES,
ext er nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Managenent Yes | QAC
Adm nistrative Yes Managenent Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parents- teachers neeting is organized 2) Parents are informed about the
weakness and strengths of their wards. 3) Teachers visit parents directly.
4) Parents contacts teachers and ask the progress.

6.5.3 — Development programmes for support staff (at least three)




1) Fighting work stress 2)

I nvest ment gui dance 3) Moral

up

support 4) Health Check

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Submission of Data for Al SHE port al

2)Participated in NIRF 3) I nternal
Quality Audit

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 D 30/ 09/ 2019 30/ 09/ 2019 30/ 09/ 2019 70
Laxm nar ayan
Day
2020 Nat i onal 20/ 01/ 2020 20/ 01/ 2020 20/ 01/ 2020 64
Yout h Day
2019 Swachhat a 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 42
Shapat h
Program
2019 Tr ee 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 42
Pl ant ati on
2019 Pl astic 01/ 10/ 2019 01/ 10/ 2019 01/ 10/ 2019 20
Mukt i
Abhi yan
2019 Post er 02/ 10/ 2019 02/ 10/ 2019 02/ 10/ 2019 15
wal |
exhi bition
2019 Yoga and 05/ 08/ 2019 05/ 08/ 2019 10/ 08/ 2019 55
nmedi t ati on
2019 Kranti Din 09/ 08/ 2019 09/ 08/ 2019 09/ 08/ 2019 40

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Swayam Si ddha 19/ 08/ 2019 26/ 08/ 2019 103 Ni Il
Trai ni ng
Wrld Wnen's 08/ 03/ 2020 08/ 03/ 2020 124 Nill

day cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20638_Quality_Initiatives_B_1651382847.xlsx

Cul t ur al

04/ 02/ 2020

Phul e Jayanti

08/ 02/ 2020 55 Nill
activiies on
CGender
sensitization
in NSS canp
Sawi tri bai 03/ 01/ 2020 03/ 01/ 2020 114 Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Plastic free canpus is on top priority. Tree Plantation Drive is carried out.

Solar energy is used and utilized. Water harvesting project for preserving

wat er.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ni |l No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 08/ 08/ 2 1 Fl ood Col | ect 184
019 Al d fund i on of
rally noney
t hrough
rally
2020 1 1 01/ 02/ 2 2 Gaytri Sani t at 97
020 Mandi r i on of
Swachhata| Tenple
Abhi yan area
2020 1 1 23/ 01/ 2 3 Vot er 32
020 I D St udent s
Creation visit
their res
pective
vi |l | ages
and fill
out the
formfor
new
voters
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pr of essi onal Ethics 25/ 04/ 2019 As per the guideline
code for Teachers

publ i shed by the
maharashtra state in 7th



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20638_Inclusion_1651634515.xlsx

pay GR, Coll ege published
Et hi cs code for Teachers.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
St udent | nduction 06/ 08/ 2019 07/ 08/ 2019 54
Pr ogr am
Kranti Din 09/ 08/ 2019 09/ 08/ 2019 80
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 84
I ndependence Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 114
Cel ebration
cel ebration of 02/ 10/ 2019 02/ 10/ 2019 123
Gandhi Jayanti
A Tribute to Dr. 06/ 12/ 2019 06/ 12/ 2019 91
Bhi ntao Anbedkar
Cel ebrating Birth 03/ 01/ 2020 03/ 01/ 2020 114
Anni ver sary of
Savi tribai Phule
Cel ebrating 12/ 01/ 2020 12/ 01/ 2020 112
Nati onal Youth Day
Cel ebrating 26/ 01/ 2020 26/ 01/ 2020 153
Republ i ¢ Day
NSS Canp cul tural 04/ 02/ 2020 10/ 02/ 2020 75
Fest
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) SETTING UP OF SOLAR ENERGY 2) PLANTATI ON OF TREES 3) BAN ON PLASTI C USE 4)
STRESS ON PAPERLESS WORK 5) ARRANGEMENT OF POWNER SAVI NG LI GHTS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institute foll owed the Best Practices to be pursued and devel oped over this
year too. 1)Nurturing socially responsible students- Nurturing socially
responsi bl e students is the core of the institute. It tries to inculcate the
nmoral val ues through the acadenic extra curricular activities. The students
shoul d concern thensel ves with the society and their act should bring the
wel fare for the society is the reason to continue this Best Practice this year
too. There is another notto that the society of the rural area nmakes it
i npossible to opt for higher education especially for girl students and engage
themin either household works or marry themin an early age. The institutes
mechani sm of door to door visit to the parents of such students honme convi nci ng
themto continue the education of their wards. This act on the behal f of the
institute helps the girls who long to conmplete their UG program It infuses a
responsibility and bring the students nore close to their study. They
enthusiastically participate in all kinds of activities that are held for them
The institute organi zes such prograns for themthrough various activities. The
outcone of this Best Practice is the increasing enrollnent in the final year
which is quite |audable. 2) Student Friendly environnent - Being an only
institute for girl students in the area, the institute endeavors to nmake the
students friendly atnosphere in the coll ege prem ses. The students shoul d feel



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/20638_promotion_activities_1651635666.xlsx

free to share there thoughts about anything they want to share, each of the
staff nenber fromteaching to non-teaching try to be friendly conrade of the
students. Therefore, students communicate with themin a friendly nanner about
everything they conme across. Each staff nenber tries to solve the queries of
the students in their way. Mentoring by the teachers is one of the nost crucial
part of this Best Practice. Fenal e teachers are connected with students nore
synpathetically, so that they can share all their joys and sorrows. In
concerning to mal e teachers, apart from personal hygi ene and physical problens,
the students share their views and opinions freely with the male teachers. The
out conme of this practice can be observed when the students invite teachers in
the functions such as marriage cerenony, birthday cel ebrations, etc. The parents
as well as students are connected with social bandings that continue to serve
even after the students conplete the degree. They are connected with their
teachers through phone calls, facebook, and Whats App. encourage ethical and
human val ues but also instill a sense of belonging in the Coll ege comunity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rl nmsawar gaon. or g/ practi ces. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institute is to provide higher education to the econonically
and socially backward class girl students which |leads to the holistic
devel opnent of the students. The founder of the institute is a philanthropic Ex-
M.A who envi saged the future of the tiny village such as Sawargaon. Its his
vision that cane into reality that the students of this rural area can opt for
hi gher education. The parents too readily agree to the higher education and
they can send their girl students to the other cities too. Sawargaon with its
di stinctness now provi des hi gher education facility to the economcally and
socially chall enged students. There are 99 students who cone from such
background. They opt for the B A programeasily which help themto devel op and
prepare for civil service exams. The students, preparing for civil services are
aided with the college library. Entry Level Coaching in services is provided to
such students. The institute brings forth the qualitative initiative by the
devel opnent of the enrolled students. The main thrust of the institute to
provi de hi gher education and it is abide by its vision. The girls are nurtured
and the incul cation of noral values through higher education is strictly
followed by all the stakehol ders of the institute. The institute provide
quality education through the use of ICI. The cultural activities nmake the
students enable to hone their talent. The personality devel opnent program
through NSS create | eadership and the students try ro bring about a change into
their living standard.

Provide the weblink of the institution

http://rl nmsawar gaon. or g/

8.Future Plans of Actions for Next Academic Year

Acadenmi ¢ Audit, Smooth conduction of Online Teaching-Ilearning process in the
pandem c, Student-centric teaching, faculty enrichnment strategy, purchasing books
for library, updating | anguage | ab software.
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